1)
The persistent failure of teacher education to recruit and retain teacher educators of Color and pre-service teachers of Color and the implications of their absence on the educational experiences of PK-12 students of Color. 2) The persistent failure of educational leadership education and of PK-12 school leaders to listen to and meaningfully engage Black women, and other women of Color, as educational leaders and their critically culturally relevant and responsive educational leadership expertise in U.S. schools. 3) Gay teacher identity development and its impact on the experiences of out and closeted Gay teachers in PK-12 schools that are supportive of or hostile to Lesbian, Gay, Bisexual, Trans, and Queer (LGBTQ) concerns. 4) The manners in White female teacher engagement/non-engagement with especially Black, as well as with Latinx and Indigenous, male students facilitates the gross disproportionate funneling of these students, as well as their female counterparts, into the school-to-prison pipeline. 5) The persistent failure of teacher education to prepare and support critically culturally relevant and responsive teachers, including through professional development and performance review. 6) The long-term implications of the educational experiences of Black students, and other students of Color, who are transracially adopted, racially isolated in schools (from like peers and teachers), experience various forms of identity marginalization (especially through PK-12 curricula), and/or are otherwise systemically minoritized.
